	Declaration
	ENHANCED DISCLOSURE REQUIRED

	Please note: Barnardo’s is committed to providing the best services for children and young people.  The recruitment and selection process for volunteers working with children is therefore rigorous and incorporates a number of pre-registration checks.  This is to ensure we safeguard the children and young people with whom we work.

Criminal record

As Barnardo’s meets the requirements in respect of exempted occupations under the Rehabilitation of Offenders Act 1974, all volunteers who are offered relevant roles will be subject to a criminal record check from the Criminal Records Bureau before volunteering can commence.  This will include details of convictions, cautions, reprimands or final warnings.

With some exceptions, having a criminal record will not necessarily bar an individual from volunteering with us.  This will depend on the nature of the role sought and the circumstances and background of the offences.

Declaration of criminal record

Have you ever been convicted of a criminal offence or cautioned, reprimanded or given a final warning by the police?  (Please note that the role you have applied for is excepted from the Rehabilitation of Offenders Act 1974, which means that all convictions, cautions, reprimands and final warnings on your criminal record need to be disclosed, both spent and unspent).








 FORMCHECKBOX 
Yes 

 FORMCHECKBOX 
No
Are you aware of any police enquiries undertaken following allegations made against you, which may have a bearing on your suitability for the post?









 FORMCHECKBOX 
Yes 

 FORMCHECKBOX 
No
If you answered ‘YES’ to one or both of the above, please give details of all offences, penalties and/or police enquiries and dates on a separate sheet of paper, in a sealed envelope, marked confidential, for the attention of the Volunteer Co-ordinator.  This should be returned with your completed application form.

Confidentiality

It is likely that, during your time volunteering with Barnardo’s you may become aware of information that is confidential to the organisation, staff, volunteers or service users.  You have a duty of confidentiality to Barnardo’s, which exists in common law.  This applies not only during the course of volunteering, but also after volunteering ceases.  You may not disclose or use for another organisation or individual benefit any confidential information that you have or continue to acquire.  Any breach of this clause will result in the termination of the Volunteer Arrangement.
Declaration

I confirm that the information I have given is correct and complete and that any false statements or omissions may render my services to be terminated.  I also confirm that I am not disqualified from working with children.  Because of the sensitive nature of the duties the volunteer will be expected to undertake in this role, I understand that an Enhanced Disclosure will be sought.

Signed:
     




Date:        
Print name: 


	This Section for office use only:

ROLE:







ENHANCED DISCLOSURE REQUIRED       


Date form received:
___________________

Location:

____________________

Date Disclosure sent:
___________________

Disclosure returned:
ref No.: ______________











Date of issue: __________


Date refs sent:

___________________

Date refs returned:
1. ________  2. _______


Placed?  At: 

___________________

Start date:

____________________
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